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Chairman Stanley Yan established the Alliance Cultural Foundation in 2009, injecting resources
into Taitung in a targeted manner. Throughout this journey, he deeply realized that education is the path
to bringing structural change to Taitung and promoting its sustainable development. On December 19,
2011, he officially took over the responsibility of the Junyi School of Innovation, vigorously promoting
educational equity. The school's curriculum focuses on the local advantages of "natural ecological
classrooms,™ "indigenous cultures,” and "human sustainable existence,” with "unleashing potential,”
"bilingual internationalism," "local connections,” and "positive innovation™ as its four core values. This
approach ensures that Junyi provides a diverse learning environment, fostering students with three major
competencies: "good character,” "humanities and arts,” and “citizen critical thinking," thereby
cultivating passionate, confident, and internationally minded global citizens.

Today's society is bombarded with vast amounts of information, deeply affecting our ways of



living and interacting with others, often leaving us feeling lost and confused. Chairman Yan believes
that we should refocus on the fundamental purposes of education: lofty aspirations, a spirit of freedom,
and civic responsibilities. In short, the emphasis is on laying the foundation for the competencies of
"being a person,” "living," and "doing things."

Located in the backyard of Taiwan-Taitung, Junyi School of Innovation possesses unique
geographical significance and value. Facing the challenges of humanity's future sustainable survival and
development, we sincerely invite more like-minded partners to join us in realizing the important mission
of this school: focusing on how to make good use of the unique natural landscapes and cultural assets
of eastern Taiwan, overcoming the weaknesses of its vast land and sparse population, and promoting
opportunities for Junyi students to root themselves in their own language and culture while also
engaging in learning and living in English, shaping an “international mindset” with a global village
perspective. This initiative aims to implement the educational plan of a rural residential international

experimental school, serving as a demonstration base for the future of education in Taiwan.
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Title and quota: One Dormitory Teacher
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Workplace: No. 36, Lane 366, Section 2, Zhongxing Road, Taitung City
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Working hours: According to our school's working hours regulations
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At Junyi School of Innovation the international boarding program plays a vital role in the learning
journey of our students. Here we provide our boarders with different cultural perspectives and a more
immersive English language learning environment — powerful learning opportunities for the nearly 200

students who call our dormitories home.

In our boarding environment our dormitory teachers have the chance to engage meaningfully with
our diverse learner group. During these daily interactions there are constant opportunities to build trust,

share experience and give advice. To model positive behavior and lead by example.

In addition, this is a wonderful opportunity to develop English language skills - and to apply these

confidently in an interesting and practical environment.

Applicants who are considering a career in education — specifically English teaching or teaching
students who are not native speakers of English — will stand to gain useful experience in working and

teaching in our Junyi environment. We do not consider lower English proficiency to be a valid reason



to disallow students the opportunity to learn more about the world and the challenges and wonders that
all global citizens share. Thus we strive to expose our students to English as much and as often as
possible. This then is a useful chance for those interested in working in such a language learning
environment in the future, to gain valuable skills and insights.

At Junyi, our dormitories are not just a place to sleep. These houses are places of Communication
and Collaboration. Learning and Laughter. Here we develop well rounded individuals who will be the
artists, the explorers , the leaders, of tomorrow.

If you are excited about working in such an environment. If you are ready to teach and learn. If
you wish to mentor young people and guide young minds.

Then please reach out.

We look forward to hearing from you!
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Be an approachable, positive and warm person who works well as part of a team and
collaborates effectively with other boarding staff.
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Foster a homely, purposeful and safe atmosphere within the house.
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Provide pastoral care by forging excellent personal relationships with boarders that support
their emotional, cultural and intellectual development.
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Develop and maintain excellent channels of communication with the Parents /Carers of Junyi
boarders
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Be a strong and visible presence in the boarding house communal areas during nominated
hours of duty
6. HEHEFA T R B Lo S 3 REE R
Assist in maintaining high standards of behaviour, discipline, manners and courtesy
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Support boarding student activities- including evenings and on some weekends
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Able to communicate fluently in English
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Be energetic, creative, empathetic, and patient. Must enjoy working with teenagers
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A strong role model able to encourage courtesy and positive behavior from students
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Exhibit strong leadership and communication skills
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Able to work a flexible schedule (e.g. occasional weekend activities)
(Z)* B BR(S 55 #5R1£)

College degree or above (or evidence of special talents/skills)
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A lifelong learner willing to be trained as a pioneer for future education
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Anyone who meets any of the following criteria is not allowed to participate in the selection
process. If already admitted and subsequently found to meet any of these criteria, their
qualification will be revoked and they will bear legal responsibility.
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Those who impersonate others, forge, or alter relevant documents or materials.
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Those who use deceit or other improper methods to cause incorrect results at any
stage of the selection process.
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Those who have been sentenced to imprisonment for more than one year or have
been convicted of related crimes such as sexual harassment or sexual assault.
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Those who have held public office and have been convicted of corruption, or
are wanted for cases that have not yet been concluded.
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Those who have been suspended from employment according to law, or are under
suspension without the term expiring; or those whose reasons for suspension have
not been eliminated.
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Those who have been deprived of public rights and have not been restored.
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Those who have been declared incapable of administering their property and the

declaration has not been revoked.
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Salary: Minimum wage and daily night duty allowances NT$500
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Accommodation in Dormitory provided
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If any of the submitted information is found to be falsified or untrue after appointment,
the offer will be revoked.
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The school may arrange or adjust business operations according to the manpower
needs of departments.
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Applicants are required to fill out the application form, declaration, and consent

form, and attach copies of relevant academic and work experience certificates (see
attachment).
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Please scan the application form and supporting documents and send them to the school's
personnel office via email (recruitment@junyi.tw). Alternatively, the hard copies can be
delivered in person or sent by registered mail to the school's personnel office. Incomplete
or unverified documents will not be processed. Original documents will be verified upon
enrollment, and if any documents are found to be forged or false, the admission will be
invalidated, and legal responsibility will be assumed.
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Enquiry hotline: 089-223301 ext. 304, Military Discipline Officer Buer Wang
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